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Introducao

Technologies have increasingly gained ground in teaching careers. The COVID-19 pandemic accelerated the pace of changes in teaching
activities, especially regarding the use of technologies. In 2021, the United Nations (UN) released a report based on data from the
International Labour Organization (ILO), highlighting the importance of teachers mastering new technologies and techniques to meet current
demands in the education market, emphasizing the revolutionary nature of technological advancements in the teaching profession (UN News,
2021).

Problema de Pesquisa e Objetivo

Although technological advancements are a common reality for educators, the resources available to cope with career transitions affect each
professional’s individual process, experience, and the success of the transition (Anderson et al., 2012). In light of this, the present study
aimed to investigate the availability of resources to deal with career transitions triggered by technological advancements in the careers of
Brazilian higher education faculty, with an emphasis on comparing resource availability across different age groups.

Fundamentacao Tedrica

The 4S System (Schlossberg’s 4S model), initially proposed by Anderson et al. (2012), has been widely used in the recent career transition
literature (Schumann et al., 2024; Sueningrum et al., 2022; Wall et al., 2018). The main resources encompass the Situation of the transition,
the level of Support, the characteristics of the Self, and the Strategies adopted by individuals in the face of career transition challenges. In
this model, all transitions have the potential to result in both gains and positive aspects (Assets), as well as losses and negative aspects
(Liabilities).

Metodologia

This study can be classified as descriptive in terms of its objectives and quantitative regarding its research approach. A survey was conducted
targeting higher education faculty from public universities across Brazil’s five macro-regions. A questionnaire, with categories based on the
4S System (Situation, Self, Support, Strategy), was completed by 429 professors from public universities across Brazil&#39;s five macro-
regions. A quantitative approach was adopted through the development of four Multivariate Analysis of Variance (MANOVA) models.

Analise dos Resultados

The distribution of resources (4S System) was compared across different age groups, and the results revealed imbalances among them.
Faculty members aged 39 or younger experienced transitions collectively and during more turbulent life stages, although with greater clarity
regarding the motivations for change. Those aged 60 or older faced transitions more independently but during calmer periods of life, with
greater predictability, time for adaptation,

institutional support, and social recognition.

Conclusao

This article presents results from a broader study on transitions triggered by technological advancements in the careers of Brazilian
university professors. In future studies, and to further clarify findings with moderate effect sizes, qualitative analyses through interviews with
higher education faculty are recommended. To enable this continuation, at the end of the questionnaire application, respondents were invited
to leave their contact information, and 90 professors expressed interest in the second phase of the research.

Contribuicao / Impacto
This study offers both theoretical and practical contributions by addressing a gap in the career transition literature. Its findings may also
inform the development of public policies and university management practices.
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