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Introducao

Brazil faces social markers which give rise to structural barriers that exacerbate challenges when
considering the sustainability of careers. From a women's standpoint, further complexity emerges
due to historical barriers that hinder their development. In this sense, studies have emphasizing
motherhood within gendered organizational contexts. Considering women without children,
narratives of frustration emerge alongside a perception that work engulfs their entire lives, leaving
no time or energy to discover significance in other pursuits.

Problema de Pesquisa e Objetivo

Regardless of these structural adversities, it was observed that certain Brazilian women abandon
positions within organizations where they have had successful trajectories. It is atypical in countries
marked by social inequalities where women have limited access to managerial roles. Also, few
studies analyze career transitions from the perspective of women without children. Thus, this study
aims to analyze the motivations for the exit of women without children from corporate careers and
how these transitions influence career sustainability.

Fundamentacao Teorica

The study adopts the concept of sustainable career as its theoretical basis, with a particular
emphasis on the process of person-career fit. We also present discussions regarding career
transitions for women and employability from the sustainability.

Metodologia

We conducted twenty narrative interviews with women who underwent career transitions as part of
the methodology. We specifically chose to examine the trajectory of women without children to
explore additional experiences that impact transitions and the advancement of women's careers
beyond motherhood.

Analise dos Resultados

Three career patterns were identified based on the trajectory before and after the transition: "I need
to take a breather," "I want to do something else with my life," and "I can go further." The
motivations for transition represent moments in the trajectories where employability is redefined for
the interviewees, who choose career alternatives that align more with intrinsically important
aspects. Career transition experiences manifest how the dynamic person-career fit evolves and the
dynamic movement between the indicators of sustainable careers (health, productivity, and
happiness).

Conclusao

This article reveals how sustainability takes shape during transition periods by mobilizing internal
resources such as memories, acquired knowledge, and personal values to identify and capitalize on
envisioned opportunities. Meaning emerges as a constitutive process element of dynamic continuity.
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